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I tnlked vwith | |of FRIE and discuzsed the natter of

getting up 3 to 5 securlity clessifications. I told |:|5it.was ny under- N 25X1A
- stending from |jthat this sucrestion had been vade ori:-inally. by '
., FBIB to alleviate their difficulties in acquiring new personnel. This :

© entire subject was explored at length with| |and a physical survey : 25X1A

wag nade in his company of the operations of the Branch., This survey con- '

firrmed that many of their operations are of an usclessified intelligence
nature, [ ]said he was not in favor of establishing a number of
.« security classifications as he thought this would be bad for the morsle
- of employees. When questioned on this point he explaired that in his
~opinion it would be a tendency among employees to question why they were

in one security classification and fellow ernployees whom . they knew quite
well were in another.

25X1A u |:|said that the recruitment problem of this Branch could be solved
o rather simply if employees could be hired without investisstion for a.
bt ' temporary period of 3 months, During this terporary period the complete

- investigation could be made and it was not his thought tiat the investiga-
tion should be waived but rather that it should be postproned. FEe szid
further that employees hired under this arranrerent would be strictly con-
fined to work classified no higher than restricted. - He explaired further
‘ that the classification of restrictite’ -«Sgié not sbe because of intelligence
25X1C . ﬁasolns but because of lecal reasons with reslpect to the release of informa-
I . on
T :

25X1A = [Jalso said that this plan of- 'r?onths temporary hire had been broached
25X1A - to General Sibert and [ ]and both were in agreement as to its
25X1A ~ feasibility. [ ]said he understood that the matter had been taken up
-~ =+ with higher authority. A decision was arrived at not to accept such e plan.
“To my way of thinking the acceptance of this plan would be a sirple adminic-

.~ trative operation and would obviate any need for revigins the secvrit:, policies
. of the GIG. :
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1 examined the IuAPS report referred to in\parasragh 3 of .
he attached ang]| lhad rade a surve; ol\FBIB and noticed
hat a nunber of the personnel were doir: unclarsi”ieNwork. This
personnel’ was erployed at such routine Jobs as rivcographlrp OQe*q,or
 meJuengevs, etc. ‘and recommendation was set forth for considaration
hat the ‘Security Branch, OCD make s study of the various elastss of
pergonnel employed in CIb with the view of settin; up 3 to 5 security
laepifications and then ekamining each positi n and ‘assiphing to it
ne of these classificstiona, | |told me that in his
talk with[ | told him he was having difficulty
‘in finding employees. _The security clearence took so leng that pros-

prective employees irtsome instances-haé—deetimed—er had deciaed not to
‘”wq1t and had proeured themselves other positions. -

I talked with Lt. Col Barton about settlnn up 3 to 5 security
cla531fications ‘based upon an analysis of jobs from the standpoint of
whether they were handling classified intelligence informatlon. ‘Barton
said ‘that he was very much opposed to chaﬂ@ng present investigative
,procedures, However, he did not object in certain instances such as
‘employees for | | FBIE operatiors to have the

westipative Findings waived as concerns certrin derrogatory informa-
tion. He raised the point that if perconnel were hired without complete
nvestigation that it mipht be possible for Comrunisis or Communist
Sympathizers to be employed by CIG ard he believed from a public rela-
tions standpoint CIG would wish to give careful consideration to this
0ssibility. I told Barton that I would talk with other people in CIG
and would probably be back to ‘have endther talk witb him,
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